
                        We are pleased to announce that we are seeking qualified applicants for the position of 

                       NATIVE AMERICAN SUCCESS COORDINATOR                                                  
 

High Desert ESD celebrates all cultures and languages and is committed to creating a diverse environment and is proud to be an equal opportunity 

employer.  All qualified applicants will receive considerations for employment without regards to race, color, religion, gender, gender identity or 

expression, sexual orientation, national origin, genetics, disability, age, or veteran status. 

POSITION(S):  1 
Native American Success Coordinator 

40 hours/week, Mon-Fri, 230 days/year  

LOCATION: Jefferson County – Site To Be Determined 

START DATE: July 1, 2022 

SALARY RANGE: As established by bargaining agreement, Classified Wage Schedule, starting range $27.62 - $33.62/hr 

Benefits include family insurance package, sick leave and paid holidays, generous PERS contribution 

QUALIFICATIONS: DEFINITION 

The Native American Success Coordinator will serve the Central Oregon regional educational efforts to increase levels of 

success for Native American students.  By providing technical assistance, fostering tribal consultation, enhancing 

instruction, assisting with community engagement and providing cultural expertise the Coordinator will assist regional 

school districts and ESDs in their efforts to elevate native language and culture while raising levels of student success. 

 
Importantly, we recognize and honour that the qualifications required to excel in this position can come from a range of 

both professional and lived experiences. Below we describe what we believe to be important qualifications for a candidate 

to have while remaining open to the diversity of experiences that can lead to these skill sets. Position descriptions are often 

presented in a way that leaves qualified candidates feeling unwelcome, intimidated, uncomfortable, and/or unqualified to 

apply. Recognizing that, we strongly encourage anyone who feels passionate about this work and believes they have what it 

takes to thrive in this role to apply.  

 
 

Please see attached job description for additional information, qualifications and responsibilities.  

APPLICATION 

PERIOD: 
Closes 5:00pm, Friday, June 3, 2022 

CONTACT: DIRECT YOUR INQUIRES REGARDING THIS POSITION TO 

Kristen Johns, 541.693.5625, kristen.johns@hdesd.org  

 

TO APPLY, SUBMIT THE FOLLOWING 

 Letter of interest stating how your background experience qualifies you to assume the responsibilities of this position 

 Current résumé 

 Completed application form (may be downloaded from HDESD website www.hdesd.org or via Recruit & Hire applications site: 

https://highdesert.tedk12.com/hire/Index.aspx 

 

DIRECT YOUR MATERIALS REGARDING THIS POSITION TO 

Kristen Johns, Human Resources Specialist 

High Desert ESD 

2804 SW Sixth Street 

Redmond Oregon 97756 

Fax 541.638.9654 

kristen.johns@hdesd.org  

 

High Desert ESD is an affirmative action equal opportunity employer and complies with federal  

and state statutes that prohibit discrimination on the basis of race, color, national origin, religion, 

sex, age, disability or marital status. If you have a disability and need an alternate format in order  

to complete the employment process, you may call Human Resources at (541) 693-5600. Please  

leave a message describing the alternate format needed. The ESD is committed to maintaining a 

drug-free workplace and strictly complies with drug testing policy. Employment with HDESD 

requires employee’s wages be paid via direct deposit to a bank account or paycard.  

APPROVED:                    5/18/2022 

 

 

DIRECTOR OF HUMAN RESOURCES 

Posting # C22-23/112 
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Native American Success Coordinator 
 

Definition 
The Native American Success Coordinator will serve the Central Oregon regional educational efforts to increase levels of 
success for Native American students.  By providing technical assistance, fostering tribal consultation, enhancing 
instruction, assisting with community engagement and providing cultural expertise the Coordinator will assist regional 
school districts and ESDs in their efforts to elevate native language and culture while raising levels of student success. 
 

Qualifications 
The Native American Success Coordinator should possess deep knowledge of local tribal communities.  Further the 
Coordinator should possess deep knowledge of PreK-12 school structures and systems, with lived experience in both 
preferred.  The Coordinator should have experience with culturally relevant curriculum highlighted by SB13 requirements 
and curriculum materials.  The Coordinator should have experience and skills as a presenter and facilitator of lessons that 
are culturally relevant and connected to tribal history and culture in schools as well as an ability to support teachers as 
they facilitate such lessons with students.  The Coordinator should have experience working with educational entities and 
with tribal leadership entities in order to serve as a positive connector.  The Coordinator should have knowledge of and 
experiences working on or with Title VI (formerly Title VII) programming and supports for native students. The Coordinator 
should have experience accessing grants and resources.  The Coordinator should have successful experience working in 
diverse communities and a demonstrated ability to positively elevate experience of Native American students while 
building bridges across the more diverse communities that may be served. The ability to perform significant reaching, 
bending, stooping, crouching and lifting 50 pounds is expected. Must have access to reliable transportation, and 
consistent attendance is required.  
 

Classification Classified 
 

Reports To Assistant Superintendent or designee 
 

Performance Responsibilities 
1. Promotes positive relationships and fosters improved communication across schools, administrators, and educators with 

Native American families, tribal community leaders, and community partners.  
2. Maintains open communication with administration, school teams and families to work together to improve academic 

success, school attendance, and social emotional needs of Native American students 
3. Encourages Native American students and their families' participation within school 
4. Assist local school districts in matters related to tribal consultation. 
5. Assist school leaders and teachers in developing and assessing SB 13 requirements related to instruction that includes 

content concerning tribal history 
6. Attends state and regional districts’ Title VI Parent Advisory meetings and advise administration in Title VI laws, regulations, 

and procedures 
7. Provides direct lesson facilitation in classrooms related to SB 13 content 
8. Serves as a representative of Central Oregon districts in regional and state level committees and efforts to support Native 

American success 
9. Assists with the overall training support of diversity initiatives and programs and develops strategies for improvement; 

coordinates the delivery of ongoing and strategic staff development opportunities  
10. Consults with school and district officials on matters related to tribal community concerns and opportunities for growth within 

schools 
11. Support and monitor efforts to access and utilize grants funds and other resources in support of Native American success 
12. Works closely with school and district leaders as well as tribal education leaders to foster partnerships and relationships that 

are positive. 
13. Recognize and be open about own strengths and weaknesses; pursue self-development both through informal opportunities 

and formal study; regularly seek and act on feedback from others  
14. Cultivate and model a respectful working and learning environment  
15. Effectively present information and respond to questions from groups of managers, clients, customers, and general public  
16. Respect and maintain confidential information in all situations  
17. Comply with ESD Performance Standards  
18. Other duties as assigned 
 

Terms of Employment 
Salary, benefits and vacation are established by policy and the collective bargaining agreement. 
 


